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Refyne .(ran) Khazna (ailjlodl) FlexxPay (6aainll cililigll) DailyPay :4jjb duntldlg ddga Qalai
(LWlpiwl) My Pay Now J((J1jlstll) Xerpa .((loé .diagewll .ailjlodl gliw4l) Abhi (aigll)

a5 gdgo
Daily Pay USA
Flexx Pay UAE
Khazna Egypt
Refyne India
Abhi Pakistan, UAE, KSA, Oman
Xerpa Brazil

My Pay Now Australia
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371B Increase in Private Sector of Healthcare Provision
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Number of facilities moving to private sector
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Healthcare Spending (SAR B)
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Step 2: ABHI EWA Integration 2030 &gy vilpagi gn ddwinll dndpll ciilgyll UQ_LIJO
° Payroll integration
e  On-demand wage access dhunin donclgn digha
. Financial flexibility for employees
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Enhanced impact
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Step 3: Vision 2030 Alighment Lol Jgouillg odpl Jgaill 110§ :2030 dug)
. Digital transformation
° Workforce empowerment

° Financial inclusion at scale
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